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BLI® Application Form – Ofsted Shadowing
Please return your completed form by:

Email: KarenL@nbp.org.uk
Fax: 01902 426378

Post: Karen Lewis, Programme Coordinator, Network for Black Professionals, 
Newhampton Arts Centre, Dunkley Street, Wolverhampton, WV1 4AN
	1.0
Programmes


	Please tick any other programme(s)  of interest to you:

	
	  Mentoring and Coaching

	
	  Career Development

	
	  Leadership and Management

	
	  Secondment

	
	  Master Classes

	
	  Other (please specify)




	2.0
Personal Details



	Title e.g. Mr, Mrs, Miss, Ms
	

	First Name
	

	Surname
	

	Home Address


	




Postcode:    

	Home Telephone
	






	Personal Email Address
	

	Job Type 

(Please tick)
	(   Senior Manager 


(   Junior Manager

(   Middle Manager


(   Other (please specify)



	Employment Status 
(Please tick)
	(   Full-Time



(  Part-Time

(  Other (please state)



	2.1
Emergency Contact  


	Please give details of who we should contact in an emergency:

	Name
	

	Relationship to you
	

	Home Number
	

	Mobile Number
	

	Work Number
	


	3.0
About Your Organisation


	Orgnisation Name
	

	Organisation Address
	




Postcode:                                                                  

	Job Title
	

	Work Telephone No
	

	Mobile No
	

	Fax No
	

	Work Email Address
	

	Region 
(please tick)
	(  North West



(  East Midlands


(  East of England


(  West Midlands


(  South East



	(  Yorkshire & Humberside


(  South West



(  North East



(  London





	Organisation Type 
(please tick)
	(  Adult & Community Learning
(  Charitable/Voluntary


(  FE College




(  Independent Specialist College
	(  Work-based learning

(  Sector agency


(  Sixth Form College



(  Other (please specify)




	3.1
References



	Please provide the names of two referees who can provide a confidential statement in connection with your application, one of whom should be your current line manager and one your Principal/ CEO 


	Reference 1                                                          
	
	Reference 2
	

	Name
	
	Name
	

	Job Title
	
	Job Title
	

	Tel No
	
	Tel No
	

	Email Address
	
	Email Address
	

	Relationship to you
	
	Relationship to you
	

	4.0 
Your Current Role

	Please describe your duties and responsibilities in your current role and your main achievements:



	5.0
Career History



	Please provide information on your full career history, starting with most recent:

	Dates Employed (from – to)
 
	Name of Employer
	Position Held & Nature of Work
	Reason for Leaving

	
	
	
	


	6.0
Education and Qualifications



	Please give details of qualification and grades obtained, including class and division for degree courses.  Please list in order starting with most recent first:

	Educational Institution
	Course and Grade
	Date Obtained

	
	
	


	6.1
Technical, Professional, Commercial or Relevant In-house Training


	Educational Institution
	Type of Training
	Result and Date Obtained

	
	
	


	6.2
Professional Body


	Professional Body
	Grade 
	Date of Joining

	
	
	


	7.0
Personal Statement


	Please complete as fully as possible.  State below how you meet the criteria for the Ofsted shadowing programmes.  This could include the following information:
· Your career goals and how you intend to achieve them

· Skills

· Past achievements

· What you hope to gain from this development opportunity and how it could enhance your current role




	8.0
Equality and Diversity 



	We are committed to supporting equality of opportunity and work towards ensuring that everyone has access to all our products and services.  Please help us to monitor the effectiveness of our equality and diversity work by answering the questions below.

	Ethnic Background
	White                                   

(  British
 
(   Irish      
(    Any Other White background     
Mixed                                   

(  White & Black Caribbean

(  White & Black African                  
(  White & Asian                    
          
(  Any Other Mixed background     
Asian or Asian British     

(  Indian 
       
(  Pakistani 
(  Bangladeshi      
(  Any Other Asian background          
Black or Black British      

(  Caribbean

(  African  
(  Any Other Black background   
Chinese or Other Ethnic Group  

(  Chinese

(  Any Other Ethnic Group
      

(  Prefer not to say 
The above classification of black and minority ethnic (BME) groups is in line with the 2001 census breakdown

	Age Group
	(   25 and under   
(  26 – 34

(  35 – 44 


(   45 - 54           
(  55 - 64  

(  65+        

(  Prefer not to say

	Gender
	(  Male    

(  Female

(  Transgender 


(  Prefer not to say 

	The Disability  Discrimination Act 1995 defines a person as having a disability if he/she ‘has a long term physical or mental impairment which has a substantial and long term adverse effect on his/her ability to carry out normal day to day activities’.

	Disability
	Do you consider that you have a disability?

(  Yes 


(   No                        
(  Prefer not to say  

	
	If yes please indicate type of disability



	
	Please specify any specific requirements for your disability



	Religion or Belief
	(  Christian 

(  Muslim            
(  Buddhist                         
(  Sikh


(  Hindu                  
(  Jewish                             
(  Non


(  Prefer not to say    
(  Other (please specify) 



	Sexual Orientation

	(  Lesbian or gay 
(   Bisexual  
 
(  Heterosexual                 
(  Other                      
(   Prefer not to say
Monitoring religion or belief and sexual orientations is in accordance with the Employment Equality Regulations 2003


	9.0
Payments  / Subsidy Requests


	The Ofsted Shadowing Programme attracts a subsidy from LSIS for individual working in organisations that are directly funded by the SFA (formerly LSC)

Is your organisation in receipt of SFA funding?

(  Yes


(   No
To qualify for a subsidy it is compulsory that you tick the appropriate category that you are apply for:

(  Black and Minority Ethnic Participant (100%)     
(  Work Based Learning Providers (50%)


(  Disabled (100%)




(  Adult and Community Learning (50%)


(  Lesbian, Gay, Bisexual or Transgender (100%)



(  Independent Specialist Colleges catering for young adults with special educational needs (25%)

Cancellation Policy

28 days or more
No Charge

         
14 – 28 days      50% of the fee payable
0 -14 days

100% of the fee payable
All cancellations or requests must be made in writing by post, fax or email.  Cancellations by telephone will not be accepted.  Informal cancellations or no shows will be charged the full fees.
No refund will be given for failure to complete a residential programme.
Failure to complete a programme in full will be subject to appropriate programme costs as agreed by the BLI Director and no refund will be given for longer programmes that include accommodation and administration costs which have already been incurred.


	10.0
Data Protection / Other Information


	We adhere to the Data Protection Act 1998 and we are committed to protecting your rights to privacy as a consumer of our service.   Some of the information you provide will be maintained by the NBP and may be shared with our funders including LSIS and Government Departments only as aggregate data to be used for monitoring purposes.   No personal data will be disclosed.

I agree to have my picture taken during this programme or event, I understand 
that such photographs may be used by NBP in or for various publications:
(  Yes

(  No

I would you like to receive regular update on  BLI® Programmes and 

publications:








(  Yes

(  No


Please tell us how you became aware of the Network for Black Professionals / BLI

(  Colleague 
(  Mailings
(  Email Contact
(   Media
(  Employer
   (   AoC  
(  Friend
(  ACM    
(  Mailing          
(  Member  
(  Other            

                                        

	I declare that all the information contained in this form is complete and correct and I except the enrolment terms and conditions



	Signature:
	Date:


	11.0
Supporting References


	This page should be PRINTED in DUPLICATE, and a copy passed to each of the NOMINATED REFFEREES for completion.  Completed ‘Supporting References’ sections should be returned as soon as possible to Karen Lewis, Network for Black Professionals, Newhampton Arts Centre, Dunkley Street, Wolverhampton, WV1 4AN or email KarenL@nbp.org.uk or fax 01902 426378
Please note that this is a confidential reference that must be sent directly to the Black Leadership Initiative not returned to the applicant concerned.

	Applicant’s Name:


	Please provide a statement on the promise, aptitude and general suitability of the applicant to participate in the BLI programme (eg are they likely to benefit from the programme, does the applicant demonstrate a professional approach to their current role).  For details of the selection criteria for Ofsted Work shadowing scheme, see annex below.



	Name of Person Making Statement
	

	Job Title  & Organisation
	

	Email Address
	

	Signature:
	
	Date
	


Annex 1
Criteria for selection of mentees to the FE shadowing programme:

1) Shadow would normally have experience of middle or senior management.

2) Substantial experience of teaching and curriculum.

3) Good knowledge of Self Assessment Reports.

4) Ability to demonstrate through their application how participation in the shadowing programme will be beneficial to their leadership development (e.g. promotion to a senior leadership position, or applying to become an additional inspector should the opportunity arise) and willingness to participate fully in this programme.

5) Support from their principal, confirming the applicant’s suitability for the programme (e.g. that they are at a point in their career where they will benefit from participation in the programme; that they are professional in demeanour and can be trusted to respect the confidentiality of the inspection).

6) Agreement from their principal that:

a. they can be released for a briefing day;

b. they can be released so they can attend a five day inspection; 

c. the college is willing to cover release costs (i.e. supply cover) for the training and shadowing experience.
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